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Introduction:

The Centre for Career Guidance, Internship, and Placement (CCGIP) is a proposed initiative that aims to
bridge the gap between academic learning and practical industry experience for students. The centre will
provide students career counselling and with opportunities to gain hands-on experience through
internships, projects and placements in various industries and organizations. These opportunities will help
students develop the skills, knowledge, and connections they need to succeed in their chosen career paths.
The CCGIP will be responsible for developing and maintaining relationships with industry partners,
providing support and resources for students seeking internships, and facilitating the placement process
for graduating students. Overall, the CCGIP will be a valuable resource for students, providing them with
the resources and support they need to succeed in the workforce.

Objectives:

To develop and maintain relationships with industry partners to provide students with a wide
range of internship and project opportunities.

e To provide support and resources for students seeking internships and projects, including resume
building, interview skills, and networking opportunities.

e To facilitate the placement process for graduating students by working with industry partners to
identify job openings and match students with suitable positions.

e To provide career guidance and counselling to students to help them identify their strengths and
interests, and match them with suitable career opportunities.

Implementation:

1. Develop and maintain relationships with industry partners by reaching out to companies,
organizations, and government agencies to build a database of internship and project
opportunities.

2. Provide support and resources for students seeking internships and placements by organizing
workshops and seminars on resume building, interview skills, and networking.

3. Facilitate the placement process by working with industry partners to identify job openings and
match students with suitable positions.

4. Provide career guidance and counselling to students to help them identify their strengths and
interests, and match them with suitable career opportunities.

5. Provide career counselling to students to help them identify their strengths, interests, and career
goals. This will include assessments, skill assessments, and one-on-one meetings with career
counsellors.

Operation:

The CCGIP will operate on three levels



Level 1: Assessment

The focus at this level is to assess students through various aptitude tests. These tests can be used to
identify an individual's strengths and potential areas of interest, which can then be used to guide them
towards careers that align with their abilities and interests.

There are several different types of aptitude tests that can be used for career guidance and placement,
including Cognitive aptitude tests, Personality tests, Interest inventories, Skills tests, etc. The aptitude test
results can be used in conjunction with other career guidance tools, such as interviews and counselling, to
provide a well-rounded assessment of an individual's abilities and potential. It is also important to note
that the test results will not be the only factor in career guidance and placement decisions but rather one
of the many tools to consider when making such decisions.

Level 2: Training and Guidance

The members of this subcommittee will aim to provide training to students by providing them with the
skill set they require as per their discipline. To facilitate this:

Lectures & workshops will be organized every week by faculty members, alumni, or industry
experts

Many parallel projects will be run every semester that will focus on producing real outcomes.
This will be assessed at the end of every semester. For example, these projects can produce books,
MOOC:s, video content, reports, and business models.

In future, graduating students can also be a part of the centre which will significantly help in
NAAC accreditation.

Level 3: Placement & Internships

The subcommittee will focus on building relationships with industries, companies and agencies, and
NGOs to bring more and more placement and internship offers for the institution. To enable this:

Members will prepare a document enlisting the USP of the students of the institution. Such a
document will provide a broad understanding to industries and agencies about the demography and
skill set of our students. This document will be updated every year.

Students participating in different projects run on Level 2 will function as interns and certificates will be
provided which will help them in building a stronger CV.

Expected Outcomes:

e An increase in the number of internship and project opportunities available to students.



e Improved support and resources for students seeking internships and projects.
e A higher placement rate for graduating students.
e Improved career readiness and job satisfaction for students.

Budget:

The cost of establishing the CCGIP will primarily consist of experts salaries and administrative expenses.
Additionally, some costs may be incurred for organizing workshops and seminars, as well as for
developing and maintaining relationships with industry partners. Some funding can also be sought
through a combination of college resources and partnerships with local businesses and organizations. A
detailed budget will be prepared once specific plans are finalized.

Conclusion:

The Centre for Career Guidance, Internship, and Placement will be a valuable resource for students to
gain practical experience and career readiness while in college. The CCGIP will be responsible for
developing and maintaining relationships with industry partners, providing support and resources for
students seeking internships and projects, and facilitating the placement process for graduating students.
With the CCGIP in place, students will be better prepared to enter the workforce upon graduation and will
have a greater chance of finding employment in their field of study.



